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From Our Executive Director

Oregon Tradeswomen thanks you for 
your incredible support in 2018! 
Because of your commitment, 

Oregon Tradeswomen served a record 
number of women in 2018 – from workforce 
training to leadership development to 
career education and more. With your 
generosity, Oregon Tradeswomen continues 
to grow and to reach more women in need, 
making a bigger impact than ever. We are 
grateful for your partnership. 

In 2018, with input from our funding 
community, industry partners, community 
organizations, program graduates, and 
tradeswomen, we concluded a year-long 
process to develop our Blueprint for 
Prosperity, a three-year strategic plan to 
guide our work in expanding our capacity. 
The plan will inform programming, public 
policy platform, and advocacy going forward. 

Oregon Tradeswomen provided more 
than 1,000 women with career education, 
support, and resources to pursue a career 
in the skilled trades in construction, 

manufacturing, and transportation. 78% 
of the women who graduated from our 
program were placed into registered 
apprenticeship and employment in the 
skilled trades – women who are now 
making a living wage and able to support 
their families. 

In 2018, Oregon Tradeswomen 
restructured our programming and increased 
our capacity to achieve deeper impact in 
our goals in serving marginalized women. In 
2018, 45% percent of Oregon Tradeswomen’s 
students were receiving public benefits when 
they started our program. We increased the 
number of women we served who have a 
legal history, including incarceration, and 
also assisted more veterans returning to 
civilian work. We nearly doubled the number 
of women of color served in our programs, 
with 53% of program participants being 
women of color. Your commitment to Oregon 
Tradeswomen’s mission allowed more women 
to achieve financial security and economic 
independence. Through your support, you 

helped change lives. It is with gratitude and 
privilege that Oregon Tradeswomen is able 
to do this important work, and with your 
continued involvement, even more women 
will benefit from Oregon Tradeswomen’s life 
changing programs. 

As we approach our 30th anniversary 
year, we invite you to continue this journey 
with us – building on our foundations and 
implementing our Blueprint to Prosperity, 
for our community, our industry, and for 
the all of the women we serve. 

Thank you for all you continue to do in 
changing the lives of the women we serve, 
and for your unwavering support. 

With gratitude,

Kelly Kupcak, Executive Director



Pathways to Success / Industrial Fabrication

Oregon Tradeswomen’s Pathways to Success program is central to the work and 
mission of Oregon Tradeswomen. This program offers a range of services to 
women seeking careers in the skilled trades. From Career Education, referrals, 

industry training, supportive services, retention supports, case management, and job 
placement, the Pathways to Success program is core to the work and mission at Oregon 
Tradeswomen. The Trades and Apprenticeship Career Class (TACC) is an industry 
pre-apprenticeship training / job readiness program certified by Oregon’s Bureau of 
Labor and Industries (BOLI) to provide the skills and confidence needed to be prepared 
for a successful career in the skilled trades. Our core training program focuses on 
construction, with additional training pathways in manufacturing, industrial fabrication, 
and environmental remediation. We also provide support to connect women to careers in 
the transportation sector. These “nontraditional” careers provide women with excellent 
wages, benefits and opportunities for growth, and support economic independence. 

In 2018, we completed the first phase of an internal audit of TACC, and made 
programmatic changes to increase access, opportunity, and equity to the women 
throughout our community. Many of these changes are reflected in the capacity to serve 
more women. Through the generous support of individuals, foundation, community, 
and industry partners, this training is offered at no cost to participants. Oregon 
Tradeswomen’s Pathways to Success program served record number of women in 2018             
in each goal category we sought to improve, including:

Providing more than 1,000 women with career 
education, support and resources to pursue a career in the 
skilled trades in construction, manufacturing and transportation

Increased our ability to serve more women in our training 
program

Placement of 78 % of program participants into registered 
apprenticeship and employment in the skilled trades

45% of program participants served are low-income 

Increased capacity to serve women with a legal history 
successfully

Increased the number of veterans we served returning to 
civilian work

53% of program participants served are women of color 

32% of program participants served are parents of 
children under age 18

Provided hundreds of hours of career counseling, 
supportive services, advocacy, leadership development and 
retention supports

Average participant wage upon employment was $15.53 per 
hour plus benefits
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Eleanor Alice, 
Tradeswoman 
Volunteer



Oregon Tradeswomen has been advocating for strong public policy to support women having access, 
opportunity, and equity in nontraditional occupations since our inception. In working with industry, 
government, community, and tradeswomen themselves, our public policy platform and advocacy 

work strive to ensure tradeswomen have a voice around issues impacting them most, including wage equity, 
respectful workplaces, representation in leadership, and health and safety. 

Our public policy priorities and advocacy work are driven by tradeswomen at the local, state and 
national level. Through our TOOLS Program (Tradeswomen Organized for Outreach, Leadership, and 
Support), we foster leadership, provide skills for organizing and grassroots advocacy, and promote 
empowerment. This advocacy and leadership work supports tradeswomen to advocate for safe and 
respectful workplaces, equity in wages and benefits, and to pursue leadership opportunities in their     
careers with their unions and employers. 

Advancing a Regional Equity Vision
Oregon Tradeswomen hosted the 4th Annual Diversity in the Construction Trades Summit in 

2018 with record attendance of more than 100 participants! Attendees included industry stakeholders, 
government partners, employers, workforce practitioners, and diversity advocates. We hosted the Policy 
Group on Tradeswomen Issues from the Greater Boston Metro area to share their success in a decade 
long regional partnership model, highlighted emerging local and regional efforts, and best practices 
around equity and inclusion in the construction sector. Throughout the year, Oregon Tradeswomen 
provided industry partners with technical support on topics including recruitment, retention, and         
Equal Employment Opportunity regulations for apprenticeship. 

Building a Shared Prosperity Model
Oregon Tradeswomen actively participates in a multitude of community coalitions 

related to our advocacy goals and participates in many advisory committees on 
issues related to tradeswomen’s empowerment, equity, and advancement. We 
support tradeswomen in these arenas so that they are represented and their 
voices heard on the issues impacting their work, education, training, and 
leadership. We continue to advocate for Community Benefits Agreement (CBA) 
as a model for equity in workforce and contracting on public and 
private projects, and serve on oversight committees for the Port 
of Portland’s airport expansion project, the Washington Park 
project, and serve on the steering committee for the 
Healthy Communities Coalition which is working to 
implement a CBA on the Broadway Corridor Project. 

We are working to support a regional Community 
Benefits model for public projects and are advocating 
for statewide legislation to allocate a percentage of 
state public capital improvement project monies to provide 
pre-apprenticeship training, support services and retention resources to 
increase access, opportunity and equity for Oregon’s underserved workforce to 
high-wage, quality careers in the skilled trades. Our advocacy work continues to 
promote a model of shared prosperity for all Oregonians. 

Promoting Policy that Works for Women
At the national level, Oregon Tradeswomen serves on the steering committee 

for the National Taskforce for Tradeswomen Issues, a coalition of organizations 
and individuals committed to ensuring federal public policy which supports 
tradeswomen and women in achieving access, opportunity, and equity in the 
construction industry, and other nontraditional occupations. Our work at the national 
level includes promoting a federal public policy platform and advocacy initiatives that 
improve, enforce, fund, and promote best practices in apprenticeship, training, workforce 
development, career tech, nontraditional employment, and job site equity.

Advocacy, Leadership, & Public Policy

Isis Harris, Union Electrical 
Apprentice, IBEW Local 48



Oregon Tradeswomen’s Annual Career Fair

“ I loved there were so many vendors 
and how proud everyone was to be in their 
career. It really was an amazing experience 
that I will be recommending to my friends 
and family to attend next year!” 

– Student from Evergreen High School

“My favorite part 
of the day was being 

able to do things guys 
get to do, and talking 

to strong, independent 
women who know what 

they’re doing – and it 
was so fun.” 

 – Student from                         
Corvallis High School

1,338 
Attendees on 

School Day

1,033
Women and their 
families attended 

on Saturday

202
Educators brought 
groups of students

89
Exhibitors

2018 CAREER FAIR NUMBERS

Lis Thompson, Firefighter with Portland Fire & Rescue, speaks to 
the audience and her young daughter joins her on stage.

Oregon Tradeswomen’s Career Fair is an annual event designed to 
increase access, opportunity, and equity in the skilled trades by 
introducing young women in middle and high school and adult career 

seekers to apprenticeship and high-wage, high-skill careers in construction, 
manufacturing, and other non-traditional careers. Oregon Tradeswomen’s 
Career Fair offers career possibilities women of all ages might not otherwise 
learn about or consider for their future.

Oregon Tradeswomen’s Career Fair provides a completely unique 
career exploration experience, with dozens of hands-on workshops 
and activities that provide authentic learning experiences and 
opportunities to use tools and talk directly with tradeswomen 
about their careers. 

Oregon Tradeswomen’s Career Fair has made an impact: 
The number of women working in construction in Oregon 
and Washington is more than double the national average 
of just 3%, but we can’t take all the credit. The businesses, 
training centers, organizations, and other individuals who 
support our work at the Career Fair do an incredible 
job of encouraging women and girls to consider career 
pathways in the skilled trades, manufacturing, and other 
non-traditional careers share in this credit, and have our 
immense gratitude.

91
Volunteers
contributed

77
School 
groups 

attended

50 
People toured the 

Fair as VIPs

426
hours

41
Hands-on 

Workshops 
and Interactive 

Exhibits



Financials

Expenses

Pathways – 59%

Development and Business Membership – 12%

Administrative – 7%

Advocacy, Education, 
and Technical 

Assistance 
22%

Revenue

Government
Grants
  54%

Private Foundation Grants – 17%

Special Events & Misc – 7%

Contract Income – 8%

Membership & Individual Donations – 2%

In-Kind Donations –3 %

Industry Contributions – 9%

Full audited financials available by request. 

Photo: Group photo used on the Build With 
Us! Save the Date PostcardBuild With Us!                                              Woman on the Rise

2018 REVENUE BY SOURCE 
In Kind  $72,067

Membership & Individual Donations $48,036

Industry Contributions  $182,885

Contract Income $161,410

Government Grants $1,139,534

Private Foundation Grants $352,000

Special Events & Misc $138,882

Total  $ 2,094,814

2018 EXPENSES BY DEPARTMENT  
Pathways  $1,191,908 

Advocacy, Education and Technical Assistance  $457,853 

Development and Business Membership  $245,401 

Administrative  $137,014

Total  $2,032,176

The second annual Build With Us! event brought 
community members together to spotlight the 
strength and leadership of local tradeswomen, 

celebrate Oregon tradeswomen’s impact, and raise funds 
to serve more women. Integral to the evening, The Woman 
on the Rise Awards highlighted tradeswomen from various 
trades who were nominated by their peers. 

Of twenty nominees, four winners were celebrated:

Jinnie Freeman, Apprentice, Sheet Metal Workers, Local 16

Ann Lawson, Deconstruction, Lovett

Saylor Neher, Oregon and Washington Power Line 
Clearance & Tree Trimming Apprenticeship, Local 125

Melinda Wilson, Journey-level Operating Engineer,             
IUOE Local 701

This “blue collar gala”, Build With Us!, couldn’t have been 
such a success without the many people who donated 
handmade items for the silent auction. What a display of 
local talent! Guests bid generously and took home truly 
unique items. Our Emcee, Chabre Vickers, Vice President 
Community Development Officer, Wells Fargo, and 
Executive Director, Kelly Kupcak, highlighted the award 

winners, our infamous tradeswomen Fashion Show, and a 
special appeal while the guests enjoyed delicious food from 
Spin Catering. We’re grateful to everyone who pitched in to 
make Build With Us! a rousing success.
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“I’m making a legacy gift to Oregon 
Tradeswomen since OTI’s actions align 
with my own feminist values. As a proud 
long-term supporter of OTI’s work 
empowering girls and women on the path 
to economic independence, my planned 
gift is an investment in its future. The best 
is yet to come.”          – Bill Weismann

When a prospective student walks 
through our door, they’re hoping for 
a career that will provide a better 

life. We have the ability to say “yes!” because 
of donors and industry partners. 

How can Oregon Tradeswomen offer 
training at no cost to the students? Only 
through the generosity of our community. 

Individual donors and members stepped up 
in 2018 to provide work clothing and equipment 
so students can be ready to start their new jobs, 

Donors, Members & Business Members
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Foundations
The Autzen Foundation
Associated General Contractors of America, Inc. 

Oregon-Columbia Chapter
Bank of America
The Boeing Company Foundation
The Doll Family Foundation
Janet and Earl Seekins Family Foundation
Meyer Memorial Trust
OCF Joseph E. Weston Public Foundation
Oregon Community Foundation

Individual Donors
Ruby Apsler
Connie Ashbrook
Kathleen Barrett
Liza and Matt Brennan
Allison Brinkhorst & Becca 

Schulze
Tricia Bull & Gary Olsen
Kerry Campbell
Joan Childs
Katie Condon
Katie Coulson
Lisa Davis
Sara DeLuca
Amy Eaton
Madelyn Elder
Jinnie Freeman & Gene 

DeBruler
Sara Goodwin
Julie Greb
Sue Haley

Arne Hall
Donna Hammond
Allison Handler
Michael Hansen
Susan Hayden
Joleen Hess
Rebecca Hoefer
Roberta Hunte
Leigh Jenkins
Molly Kim
Scott Korn
Kelly Kupcak
Carole Lane
Katherine Loveall
Der Lovett
Chris Mack
Penny Mandell
Emily Mavraganis
Charles McConnell
Amber McCoy
Alison Mitchell Continued next page

Sharon & Robert Mork
Linda & Jim Neel
Mark Neher
Deborah Przepasniak
Bobbie Regan
Neil Riordan
Angela Roach
Stephanie Ryznar
Cristi Sawtell
Jennifer Sicard
Ana Spain
Stephanie Spence
Elizabeth Thompson
Terri Treat
Jeanette Wagner
Jennifer Waters
Michael Watson
Jessica West
Chelsea  Wilder

supplied bus tickets to interviews, support for 
leadership opportunities and much more. 

Donors from industry demonstrated their 
support by becoming Business Members, 
sponsoring our many events, and subsidizing 
tuition for the pre-apprenticeship class.

These gifts matter, and allow women like 
Sara to move from working for minimum wage 
with no benefits, to starting an apprenticeship 
earning $18.00 hour to start, plus benefits and 
regular raises.

Pacific Power Foundation
PEPSICO Foundation
Portlandia Club
Robert J and Leona DeArmond          

Public Foundation
Singing for Change Foundation
Trio Foundation of St. Louis
US Bank
Wells Fargo Social Responsibility Group

Thank 
You!

Lorien Newbury, 
Oregon Tradeswomen 
pre-apprenticeship 
graduate



Our Supporters

THANK YOU

Staff Members
Abby Bandurraga
Pathways Program Manager

Max Beyelia
Job Placement Specialist

Emma Brennan
Workforce Project Manager 

Anjeanette Brown
Outreach Coordinator

Pat Casteel
Office Manager

Madelyn Elder 
Chief Financial Officer

Joyce Green
Admissions Coordinator

Brynn Hall
Pathways Program Manager

Gloria Hames
Pathways Program Assistant

Rachel Hunter
Development Associate

Kelly Kupcak 
Executive Director

Mary Ann Naylor 
Communications & 
Marketing Director

Amy James Neel 
Training Director

Board of Directors
Lori Baumann 
LiUNA Field Representative & Laborer, 
Local 737

Amy Eaton 
Director of Development, 
University of Portland

Irais Gandarilla 
Steamfitter, Local 290

Monica Gauthier 
Piledriver, Local 2520

Sue Haley 
Executive Vice President of Human 
Resources and Administration, Vigor

Isis Harris 
Electrical Apprentice, IBEW Local 48

Leigh Jenkins 
Sheet Metal Workers Local 16

Meghan W. Moyer 
Owner/Managing Member of                    
M.W. Moyer Construction

Ali O’Neill 
Principle, O’Neill Construction Group, LLC

Nicole Rappaport 
Founder/Operator, Cascadian Journeys

Ana Spain 
Integrated Media Specialist, 
Sinclair Broadcast Group

Tia Vonil
Port of Portland, IBEW Local 48

* Denotes Business Membership with Oregon Tradeswomen

Kim Neel 
Career Counselor

Lisa Palermo
Development Director

Trytten Tehrani 
Communications & 
Marketing Coordinator

Tiffany Thompson
Advocacy Program Director

Adrianne Wilson
Volunteer & Consulting               
Coordinator

Andersen Construction 
Bonneville Power Administration 
Bureau of Labor & Industries, 

Apprenticeship & Training Division
C2P2 (Multnomah County, Metro, 

Mortenson, Skanska and the                
Port of Portland)

City of Portland Fire & Rescue
City of Portland Procurement Services
City of Portland Water Bureau
City of Portland Bureau of 

Environmental Services
City of Portland Bureau of 

Development Services
City of Portland Bureau of 

Transportation, Maintenance 
Operations

Clinton Street Theater
Coca-Cola North America
Contractors Employment Services
Daily Journal of Commerce
Energy Trust of Oregon
Evraz 
Environmental Protection Agency
Gunderson
Hamilton Construction 
Hampton Lumber
Heat & Frost Insulators and Allied 

Workers JATC

IATSE Local 488
IBEW Local 48*
Inland Electric
International Association of Fire 

Fighters Local 1660
JE DUNN Construction
Kaiser Permanente
KEEN*
KGW Northwest
NewsChannel 8
Kodiak Pacific Construction
LIUNA Local 483
LIUNA Local 737
M.W. Moyer Construction
Madden Industrial
Craftsmen
Meticulous Plumbing*
Metro
Milwaukee Tools
Minority Abatement Contractors*
National Assocation of Women in 

Construction (NAWIC)
National Electrical Contractors Assn, 

Oregon-Columbia Chapter*
NECA-IBEW Electrical Training Center*
North American Building Trades 

Unions (NABTU)
NW Line Construction JATC
NW Natural

O’Neill Construction Group*
Oak Harbor Freight Lines
OEG, Inc.
Operating Engineers Local 701
Oregon Bureau of Labor and 

Industries
Oregon Department of 

Transportation 
Oregon Higher Education         

Coordinating Committee
Oregon & Southern Idaho District 

Council of Laborers
Oregon State University
OSI Laborers Training
Pacific Northwest Carpenters 

Institute
Packaging Corporation of America
Plumbing & Mechanical 

Contractors Assn.
Port of Portland
Portland General Electric 
Portland Police Bureau
Prosper Portland
R & H Construction Company
Ramsay Signs
ReCraft
Roloff Construction*
SEIU Local 503
Sheet Metal Institute

Local 16 JATC
Signatory Painting Contractors 

Organization*
Skanska
Slayden 
Stacy and Witbeck
Streimer Sheet Metal Works*
Sunrise Rotary Foundation 
Sunstead Homes*
TriMet
Tualatin Valley Fire & Rescue
UA Local 290 Plumbers & 

Steamfitters Training Center
UBS Financial Services
United Way of the Columbia-

Willamette
U.S. Department of Labor
Vigor Industrial
Walsh Construction Company
Washington County
Western Partitions, Inc.
Worksystems Inc.
Wy’east Unitarian Universalist 

Congregation

Irais Gandarilla, 
Steamfitter, 
Local 290

Thank You!
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